Downloaded on 05-18-2024. Single-user license only. Copyright 2024 by the Oncology Nursing Society. For permission to post online, reprint, adapt, or reuse, please email pubpermissions@ons.org. ONS reserves all rights.

Mentorship for Nurse Scientists:
Strategies for Growth From
the Oncology Nursing Society
Research Mentorship Task Force

Margaret Q. Rosenzweig, PhD, FNP-BC, AOCNP®, FAAN, Donald E. Bailey Jr., PhD, RN, FAAN,
Nancy Jo Bush, DNP, RN, MA, AOCN®, FAAN, Lorinda A. Coombs, PhD, FNP-BC, AOCNP®,
Rebecca H. Lehto, PhD, RN, FAAN, Victoria Loerzel, PhD, RN, OCN®, FAAN, Virginia Sun, PhD, RN,
Kathi Mooney, PhD, RN, FAAN, and Mary E. Cooley, PhD, RN, FAAN

PROBLEM STATEMENT: To describe research
mentorship strategies needed to strengthen oncology
nursing science and ensure that a cadre of nurse
scientists are available to carry out the research
mission of the Oncology Nursing Society (ONS).

DESIGN: Multimethod consensus-building approach
by content experts of the ONS Research Mentorship
Task Force and approval by the ONS Board of
Directors was employed.

DATA SOURCES: Expert opinion, surveys, notes from
an all-day research mentorship retreat, and literature
review were used.

ANALYSIS: Content analysis was used to synthesize
notes from the research mentorship retreat.

FINDINGS: Various strategies were identified to
strengthen the pipeline of oncology nurse scientists
and promote development across the career trajectory.

IMPLICATIONS FOR PRACTICE: Mentorship is
essential to advance the growth and impact of
oncology nursing science and requires support
throughout the career trajectory.
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esearch that focuses on patients,

families, and communities across

the cancer care continuum is a

central component of the mission

of the Oncology Nursing Society
([ONS] n.d.-a). The core values of innovation, excel-
lence, and advocacy are dependent on the creation
of new knowledge to advance oncology nursing sci-
ence. ONS-supported research influences cancer
care delivery and positively affects patients and
families. These gains are from the work of oncology
nurse scientists responsible for a history of rigorous,
patient-focused research (ONS, n.d.-b). Current on-
cology nurse researchers are committed to mentoring
the next generation of nurse scientists.

All the roles in oncology nursing are important
and require resources, attention, and expertise. The
role of the oncology nurse scientist can be wide rang-
ing. Traditionally, most research is developed, funded,
implemented, analyzed, and disseminated through
the PhD-prepared academic scientist in an institution
with research capabilities and within a tenure-track
position.

The fledgling oncology nurse scientist working in
academic research requires time, institutional and indi-
vidual support, and skill building through mentorship
and socialization to be successful. Although this need is
widely recognized in academic settings, the availability
of skilled mentors may be lacking in the priority research
areas of oncology nursing. Nurse scientists who have
experienced some initial success in their research
careers also confront significant challenges at each sub-
sequent career phase. The need for later-stage targeted
mentorship may not be recognized or facilitated in
academic or cancer center settings; mentorship, which
has the potential to advance the growth and impact of
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